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Item 5.02                      Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
 

On July 15, 2015, Cedar Realty Trust, Inc. (the “Company”) entered into an employment agreement effective June 6, 2015, with Philip Mays, Chief Financial Officer of
the Company, on terms substantially similar to Mr. Mays’ prior employment agreement with the Company as described in the Company’s Definitive Proxy Statement on
Schedule 14A for the 2015 annual meeting of stockholders filed with the Securities and Exchange Commission on March 17, 2015.
 

The term of the agreement is three years from the effective date.  The agreement provides for an annual base salary of $381,225, subject to annual discretionary
increases.  Mr. Mays will also continue to participate in the Company’s annual bonus plan for senior executive officers and will continue to be entitled to participate in the
Company’s long-term incentive compensation plan, subject to the discretion of, and the requirements established by, the Board of Directors of the Company, based on
recommendations of the Compensation Committee.  If Mr. Mays’ employment shall be terminated by the Company without cause or by Mr. Mays for good reason, he will be
entitled to receive a lump sum cash payment equal to two and one-half times his annual base salary and highest annual bonus for the preceding two years, his health insurance will
be continued for 12 months and the vesting of all restricted stock will be accelerated.
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